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Human Rights Policy of SYSTEX Corp. and its Affiliated Companies
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In accordance with the UN Universal Declaration of Human Rights (UDHR), the United

Nations Global Compact (UNGC) and the International Labour Organization’s
Declaration on Fundamental Principles and Rights at Work, SYSTEX Corp. abides by
local laws and regulations of human rights in all countries and regions where we
operate, refrains from any human rights violations, treats all employees fairly and with
respect, including permanent employees, temporary employees, dispatched
manpower and interns, and enhances the human rights awareness of stakeholders to

reduce human rights risks.
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The Human Rights Policy applies to SYSTEX Corp. and its affiliated companies, and

SYSTEX also uses the same standards to require suppliers, business partners and

customers to comply with this policy. The guiding principles are:
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Promote equity at work, prohibit any discrimination, and protect employees from
any differential treatment or discrimination due to race, gender (including gender
orientation), age, marriage, socioeconomic status, class, ideology, religion, party
affiliation, place of origin, place of birth, appearance, facial features, physical and

mental disabilities, or trade union membership.
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Refrain sexual harassment and abuse at work.
o ZEPomiBssE) c ADBREBEERET -

1-



SYSTE X #s#=a

Prohibit forced labor, child labor and human trafficking.
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Regularly implement human rights due diligence and optimize human rights risk

management.
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Comply with applicable laws and regulations of salary and working hour of each
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operating base, implement a fair remuneration mechanism, practice the principle of
equal pay for equal work for men and women, regularly and fairly conduct
performance evaluation for each employee, and pay individual salary on time.
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Help employees maintain a work-health balance.
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Provide a healthy and safe workplace.
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Build various communication channels, provide an anonymous mechanism for

reporting violations or complaints, and respect employees' freedom of association.



